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Note to Delegates
Delegates, 

Welcome to the 47th annual Houston Area Model United Nations conference! 
My name is Achal Kulkarni, and I am beyond excited to serve as your chair for 
the International Labor Organization (ILO) this year. 

Currently, I am a senior at the University of Texas at Dallas majoring in Global 
Business with a concentration in International Political Economy, and minoring 
in Economics. At UT Dallas, I serve as the President of the Model United Nations 
organization, and am an Alpha Kappa Psi brother. Outside of my academics, I 
enjoy trying different cuisines, keeping up to date with the current events, and 
buying candles. 

I have been involved with MUN since my junior year of high school, where I first 
participated as a delegate at CTMUN and absolutely loved it. Since then, MUN 
has given me the opportunity to compete in cities like Seattle, Portland, and 
New York. I always get excited to see other university students share the same 
passion I do every year. 

We will address two topics this session: 1) Wealth Inequality and 2) The Rights 
and Powers of Workers' Unions. Both of which have been greatly impacted by 
the ongoing Covid-19 pandemic. I know that this committee will work 
extremely hard to develop a well-rounded understanding of the impact these 
topics have on the international community. I look forward to seeing what you 
all accomplish and bring to the table.

See you soon delegates!. 

Achal Kulkarni
Chair of ILO
ark170005@utdallas.edu



As the only tripartite United Nations (UN) agency, the International Labour 
Organization has brought together governments, employers and workers of 187 
Member States since 1919. It aims to set labour standards, develop policies and devise 
programmes promoting decent work for all men and women. 

The original Constitution of the ILO was composed of representatives of nine 
countries: Belgium, Cuba, Czechoslovakia, France, Italy, Japan, Poland, the United 
Kingdom, and the United States. The main driving forces for the creation of the ILO 
came from security, humanitarian, political and economic considerations. The 
founders of the ILO recognized the importance of social justice in securing peace, 
against a background of the exploitation of workers in the industrializing nations 
during that time. 

The ILO accomplishes its work through three main bodies, composed of government, 
employers, and workers' representatives. The International Labour Conference sets 
the international labour standards and the overarching policies of the ILO. Meeting 
annually in Geneva, Switzerland, the Conference is a forum of discussion for key social 
and labour questions. The Governing Body is the executive council of the ILO. 
Meeting three times annually in Geneva, it takes decisions on overall ILO policy and 
establishes the programme and budget, where after it is submitted to the 
Conference for adoption. The International Labour Office serves as the permanent 
secretariat of the ILO. As the primary point for the ILO's overall activities, it prepares 
under the scrutiny of the Governing Body and under the leadership of the 
Director-General. 

Today, the ILO works toward the four pillars of the Decent Work Agenda; 
employment creation, social protection, rights and work, and social dialogue have 
become integral parts of the 2030 Agenda for Sustainable Development. Goal 8 of 
the Agenda calls for the promotion of sustained, inclusive and sustainable economic 
growth, full and productive employment and decent work. 
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Topic Concept

Hundreds of millions of individuals comprise the international community 
of trade and worker unions. The mission of the ILO is to ensure all people 
have access to decent work and life in a healthy environment, access to 
quality public services and education and skills to achieve the Decent Work 
Agenda. Decent Work sums up the aspirations of people in their working 
lives. It involves the opportunity for work that is productive and delivers a 
fair income, security in the workplace and social protections, improved 
prospects for personal development, and freedoms for people to exercise 
their concerns and to participate in decisions that affect all men and 
women. The Workers and Trade Unions Major Group promotes trade union 
ideals and principles. Trade unions are heavily involved in the 2030 Agenda, 
as they uphold the freedom of association, protect social dialogue and 
collective bargaining, and promote decent work, social protection and the 
rights of the working people. These trade unions conduct national 
monitoring and analysis of how their governments are doing with regards 
to their commitments to achieve the implementation of the SDGs.

Understanding Trade Unions

Trade unions conduct several activities, including but not limited to, 
negotiating agreements with employers on pay and conditions, hold 
discussions on major company changes and workers' general concerns, 
provide members with legal and financial advice, provide educational 
facilities and specified consumer benefits.

There are also varying means of achieving goals within a trade or labor 
union. For example, if a union is formally recognized by an employer, it can 
negotiate with the employer over terms and conditions. This is known as 
collective bargaining. For this to work, unions and employers must agree on 
how the arrangement is set to operate. For example, they may make 
agreements providing for the deduction of union subscriptions from 
members' wages; who is to represent workers in negotiations and how 
often meetings would take place.
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The Rights of Trade Unions

The law gives a person enlisted in a union the right to join wherever work 
proceeds. This right applies whether a union has been officially recognized 
or not. An individual is protected from being disadvantaged for being a 
union member. Specifically, trade union membership is unlawful reason for 
refusing employment, unjust dismissal, or redundant selection. The law also 
allows persons to not join a trade union. The same protection applies to an 
individual as to union members. In particular, employers are not permitted 
to operate a "closed shop", meaning workers must join a specified union by 
the employer. Workers may also not be blacklisted because of their 
involvement with a union. If a union is recognized by an employer, those 
joined also benefit from rights to take off at appropriate times to take part 
in trade union activities. These include, but are not limited to, voting in 
ballots on industrial action, voting in union elections, meeting to discuss 
urgent matters, and attending annual conferences.

Figure 1. Labor Protests in Milwaukee, Wisconsin in 2016. A. Michael Simms

Fundamental Issues for Union Workers

One of the biggest issues union workers continue to face is long-term job 
stability. Unions believe that companies have a duty to retain hard-working 
employees and fight layoffs and terminations, though this is not always the 
outcome. Since a higher wage rate typically means to less work per dollar 
earned, unions often face the issue of negotiating for higher wages, and will 
instead focus on increasing the demand for labor. 
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The Rights of Trade Unions

Figure 2.  A New Bill of Rights for Workers, In These Times
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Case Studies: Modern Strikes

Mumbai, India

In early 2020, members of 10 central trade unions had gone on a one-day 
nationwide strike against government policies. Members referred to the 
Central government for supporting 'anti-people' and 'anti-labor' policies. 
Members protested against raised prices, sale of the public sector, 100 
percent foreign direct investment (FDI) in railways, defense, coal, pharma, 
security services, and much more. Demands included 6,000 Indian Rupees 
for all workers involved, minimum support price (MSP) for farmers, and 
adequate supply of ration to people. The strike had little effect on the 
nation's economy and infrastructure as the event was only over one day, 
though industries such as banking services were hit heavy, as a majority of 
employees on strike came from public sector. 

Figure 3. Trade Unions' Strike for the Central Government's 'anti-labour' 
and 'anti-people'. - Paul Noronha
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Case Studies: Modern Strikes

South Africa

In 2020, South Africa's biggest trade union group, COSATU, urged members 
to stay away from work due to protests against job losses, wage curbs, and 
corruption cases. COSATU, with more than a million members that are in 
industries such as teaching, healthcare, policing, and mining, is typically an 
ally of the governing African National Congress (ANC), but criticized the way 
the government had handled the Covid-19 pandemic thus far. More than 
two million jobs were lost in the second quarter, and many blamed this on 
the cabinet's performance saying policymakers were presiding over 
"flagrant theft of taxpayer funds". 

It is difficult to predict whether the South African government would have 
allowed policymakers to create and establish laws that continued to 
negatively affect populations part of these unions. 

Figure 4. COSATU accuses policymakers of presiding over 'flagrant theft of 
taxpayer funds' after a spate of scandals [Mike Hutchings/Reuters] 10
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Questions to Consider

1. How are rights and protections being taken away from workers part of 
unions in a modern era?

2. How do some of the most influential trade unions have power over 
corporations?

3. How has the pandemic shifted the way employers look at or value 
unions?
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